
LIGHTHOUSE POOL MANAGEMENT 

SEXUAL HARASSMENT POLICY 
  

Section 1 
Lighthouse Pool Management prohibits harassment of any kind in and around the workplace by its 

employees, supervisors, clients/members or non-employees that conduct business around the workplace. 

  

Section II 
Harassment that is prohibited by Lighthouse Pools is a severe or pervasive verbal or physical conduct that 

denigrates, shows hostility, or aversion toward an individual because of a person’s race, gender, national 

origin, sexual orientation, age or disability. Harassment includes remarks about looks, touches that make a 

person uncomfortable, telling of jokes, the use of racially charged words/phrases or negative stereotypes. 

  

Sexual Harassment is defined as unwelcomed verbal or physical conduct, of a sexual nature, that interferes 

with ones work environment, becomes the basis of a promotion/any work activity or interferes with an 

employee’s or members ability to feel comfortable or creates a hostile environment in and around the pool 

grounds. 

  

Section III 
If you feel as though you are the victim of any harassment or have witnessed harassment you should report 

this issue to Bruce Schaper, Ken Tesch or Alicia Tesch. All of their contact information is located in the 

handbook which you have been given today. If you do not feel comfortable reporting this information to 

the above named supervisors yourself then you may/should enlist your parents or your pool board to 

represent you or guide you as to whom to contact first (in some cases it may be the police, in others your 

advocate may simply accompany you as you report to Lighthouse supervisors named above). 

  

Section IV 
Upon the reporting of any harassment Lighthouse Pools is compelled to investigate the matter. Lighthouse 

Pools will be discrete in investigation and will do so promptly (in a timely manner) upon the initial report. 

Lighthouse Pool Management will endeavor to maintain an atmosphere in which there is no retaliation 

towards those who report harassment. 

  

Section V 
If a comprehensive investigation reveals that there has been harassment Lighthouse Pools may have 

corrective meetings, suspend or terminate employees or contractors who are engage in the behaviors 

described in this document. 
  

 


